
University of Victoria 
  

Department of French  
 

Tenure-Track Position  
 

The Department of French, University of Victoria, invites applications for a full-time tenure-track 
position at the Assistant Professor level in French, effective 1 July 2010. 
 
Candidates must specialize in linguistics, with a preference in French-Canadian Linguistics 
and/or diachronic studies.  
 
Responsibilities include the teaching of French language and culture courses at all levels, as well 
as specialized courses in the candidate’s area of research at the undergraduate and graduate 
levels, supervision of graduate students, and contributions to the Department in terms of 
curriculum development, research and committee duties. 
 
Qualifications Candidates must have their Ph.D. in hand by December 31, 2009, have native or 
near-native fluency in French and in English, be excellent teachers (as evidenced by a teaching 
dossier, including evaluations and a summary of achievements), have a publication record and 
potential for research funding.  Potential for collaboration in research and/or teaching is an asset 
for this position. Proficiency as well as experience using new technology in teaching and/or 
research is required for this position. 
 
The Department of French (http://web.uvic.ca/french) at the University of Victoria 
(http://opportunities.uvic.ca), British-Columbia, offers undergraduate degrees and a graduate 
degree (M.A. in Literature, Language and Culture).  Located within the Faculty of Humanities, 
the Department is committed to innovation and excellence in teaching and research. 
 
Application, including a cover letter, a CV, copies of publications, and a teaching dossier, must 
be sent together with three confidential letters of reference (sent under separate cover), to: 
 

Dr. Catherine Caws, Chair 
Department of French 
PO Box 3045, STN C 
Victoria BC V8W 3P4 

email: chairfr@uvic.ca  
phone: (250) 721-7364 fax: (250) 721-8724 

http://web.uvic.ca/fren 
 
Completed applications must be received by 1 November 2009. 
 
The University of Victoria is an equity employer and encourages applications from women, 
persons with disabilities, visible minorities, aboriginal peoples, people of all sexual orientations 
and genders, and others who may contribute to further diversification of the University. 
  
All qualified candidates are encouraged to apply; however, in accordance with Canadian 
Immigration requirements, Canadians and permanent residents will be given priority.  
 
 
 


